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	The topic I choose was human capital. But what I am going to be focusing on is the management of human capital. Human capital is the skills, knowledge, and experience possessed by an individual or population, viewed in terms of their value or cost to an organization or country. Basically, meaning that the more skilled and educated you are as a person the more your valued to a company. Human capital management is an approach to employee staffing to see people as asset. When a new employee starts out they might not know anything about the job. Later down the road because of all the investing and training that was put in to them, they know become a big part in the company. Human resources department has become a very important investor in human capital.  HR and the company are always working on strategies to reinforces human capital as an asset. Few strategies being training, higher wages, health and exercise programs and many more. 

